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THE PRESBYTERY OF DENVER ASSEMBLY 
Tuesday, October 23, 2018 

Shepherd of the Hills 
11500 W. 20th Avenue 

Lakewood, CO 80215-1224 

WiFi access:  SOTHmedia-guest   Password: godspeed 

4:00 p.m. Registration begins - Please sign in at the Registration Table to Obtain your Ballot 

Please take time to meet and greet Rev. Dana Hughes, 
Transitional Presbytery Pastor. 

4:00 p.m. Pre-Assembly: Committee on Ministry 
Church Template: Minor/Vulnerable Adult Protection and Sexual Misconduct Prevention 
Policy and Procedures - Overview   

5:00 p.m. Meal and Fellowship 
Tickets for dinner will be available at registration for $8. A taco, salad bar with 
vegetarian and gluten-free options will be available. Pumpkin cake will be served for 
dessert. 

5:50 p.m. Announcements 

6:00 p.m. Presbytery Assembly Convenes 
Call to Order and Opening Prayer        John Anderson

Welcome to Shepherd of the Hills  Dan Dolquist and RE Karen Kingman 

Assembly Business: 

Welcome to new ruling elder commissioners and corresponding members   John Anderson 

Omnibus Motion   John Anderson 

Introduction of Transitional Presbytery Pastor       Wanda Beauman 

Partnership of Zimbabwe & Denver Presbyteries    Ruth Huff and Rob Habiger 

Assembly at Worship 
In order that we might celebrate the diversity of our congregations, worship has been designed 
by and will be led by our host church.  Therefore, you may experience something that is 
unfamiliar or different from how you experience worship in your home church.  Help us to 
celebrate this diversity in our Presbytery as we worship together today.     

Rev. Dana Hughes - Message 
 Isaiah 43:1-13: “FEAR NOT!” 
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Committee on Ministry 

Ian Cummings – Language Exception:             Sandy Safford 
Motion:  COM requests that the language requirement in G-2.0607c. Book of Order, be 
waived pursuant to G-2.0610 Book of Order, for Rev. Ian Cummins, providing a path for 
him to be ordained and installed as a Minister of Word and Sacrament in the PC(USA) 
should he receive a call. 

Introduction of new minister members: Randi Henderson, Amy Petre‘-Hill 

Minister of the Word and Sacrament Minimum Compensation - 2019 

Nominating Committee  Susan Boucher 
     (See Motion) 

Council Report 

Finance and Property   Keith Moore 
  Motion:  Council moves that the Presbytery approve the Proposed 2019 budget. 

Personnel               Bruce Spear 
Motion: A 3% cost of living for all presbytery staff in 2019. The Council at their October 
2, 2018 meeting voted unanimously for a 3% cost of living increase for all presbytery 
staff in 2019. Rationale: The Bureau of Labor Statistics reported that both total 
compensation costs as well as consumer prices rose 2.9 percent over the year ending 
June 2018. The Social Security cost of living adjustment will be 2.8% in 2019. 

Treasurer     John Boettiger 

Council Reports 

Leadership     Nancy Dixon 

Racial Ethnic Diversity   John Yu 

Mission and Ministry    Sandy Smith 

Board of Pensions    Clayton Cobb 

Ghost Ranch   Rev. Skip Herbert, Carrie March 

Stated Clerk Report  Olivia Hudson Smith 

Adjournment 

.



OMNIBUS 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

The Omnibus Motion is a process intended to speed action on routine or non-controversial 
matters. Any item may be withdrawn from the omnibus motion upon request of any member of 
the assembly. Items remaining are adopted without discussion when the motion is approved. 
Items from committees or other reports will be recorded in the minutes as part of that committee 
or staff person’s report. 

RECOMMENDED ACTION: That the Presbytery votes to: 
1. Approve the Docket as distributed, with such changes as may be announced at the

start of the assembly. 
2. Enroll the Corresponding Members that are introduced, and grant to them permission

of the floor. The names and presbytery of membership of such persons must be written
on the attendance roster or given to the Stated Clerk.

3. Approve the minutes of the August 11, 2018 Presbytery Assembly as posted on the
Presbytery website, except for any changes in the attendance roll that may be required.

THE STATED CLERK RECOMMENDS that the Presbytery vote to: 

 Receive the report of the Stated Clerk: 

Receive the report of Council establishing the dates and locations of the 2019 
assemblies:  

1. January 22, 2019, Wheat Ridge Presbyterian Church; March 26, 2019, Genesis
Presbyterian Church, Littleton; May 28, 2019, North Highland Presbyterian Church,
Denver; August 10, 2019, Church of the Eternal Hills, Tabernash; October 22, 2019,
Wellshire Presbyterian Church, Denver.

2. Voting on the Proposed amendment to the Constitution of the PC(U.S.A.):
January Assembly:  18-B.1, 18-B.2 Renunciation of Jurisdiction; 18-G. Disciplinary
Offense; 18 – H.1, 18-H.2 Time Limit.
March Assembly:  18-A – Election of Ruling Elders and Deacons; 18-C – Officers; 18-D
Membership of Presbytery; 18-E – Pastor, Counselor, and Advisor; 18-F. Welcoming to
the Table.
http://oga.pcusa.org/section/ga/ga223-proposed-amendments-book-order/

.
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Dear Friends, 

On behalf of the Presbytery of Denver Council, I am 
pleased to announce that the Council has offered a one-
year contract to Rev. Dana Hughes to be our Transi-
tional Presbytery Pastor. Rev. Hughes has accepted the 
offered Terms of Service and will attend the October 
23rd Presbytery Assembly where she will be introduced, 
and Presbytery members will have the opportunity to 
meet her. She will begin her work with us on November 
1, 2018. Please see the other parts of this announce-
ment for more information about Rev. Hughes and what 
she brings to our presbytery. 

Why will Rev. Hughes be a Transitional Presbytery Pas-
tor rather than an Interim Presbytery Pastor? The old 
paradigm of Interim Ministry called for the Interim Pas-
tor to engage in a pathology of the presbytery or con-
gregation in order to identify and remove whatever was 
hindering growth and harmony. The new paradigm of 
Transitional Ministry is to listen and learn with apprecia-
tion for the good and healthy components in the life of 
a presbytery or congregation and identify ways to max-
imize that goodness into a vision for the future God has 
for that entity. 

The Council is appreciative of the good and extensive 
work of Rev. Louise Westfall and the Search Committee. 
We are also enthusiastic about Rev. Hughes' collabora-
tive approach to mapping the next path on our journey 
toward a vision of the church God asks us to be. We 
very much look forward as a Council and as a Presbytery 
to working with Rev. Hughes! 

In gratitude for all the prayers and service that have 
brought us to this hoped-for and hope-filled point in our 
journey . 

Jean Demmler, Council Moderator Pro Tem 

We are pleased that the
Council of Denver Presbytery 

has approved our recommendation for Transitional 
Presbytery Pastor, the Rev. Dana Hughes, and that she 
has accepted.  

Dana became our choice after a thorough, prayerful 
discernment process. She rose to the top because of 
her deep, relational faith and commitment to follow 

Jesus; her compassion for people and desire to build 
community across human differences; her experience 
and articulate understanding of transitional ministry; 
and the warmth and humor evident in her conversa-
tion born of hope and a deep trust in God’s uncondi-
tional love and redemptive purposes. 

She has been part of a visioning process and strategic 
planning within congregations as well as the Presby-
tery of Greater Atlanta. Dana uses an appreciative in-
quiry approach and is looking forward to helping us 
with a visioning process here in Denver. Members of 
our committee commented on Dana’s honesty and 
willingness to engage complicated issues in a spirit of 
openness. A word that many of her colleagues used 
to describe her is “joyous,” and we saw much evi-
dence of that in our conversations. We find ourselves 
excited as we envision her in leadership in Denver 
Presbytery---supporting and guiding us faithfully into 
the future.  

We are deeply grateful for your prayers and support 
during this search process. Please keep Dana and her 
family in your prayers as she makes the transition from 
Atlanta to Denver.  

The Interim Presbytery Pastor Nominating Committee 

Joel Adams   Katie Robb Davis 
John Anderson  Dietmar Fritsch 
Wanda Beauman Lemuel Velasco 

 Louise Westfall, Moderator 

It was my privilege to 
serve on the Interim

Presbytery Pastor Search Committee. We were well 
represented by a committee that brought diverse 
perspectives yet was of one mind in what we were 
seeking in a candidate. The Rev. Dana Hughes em-
bodies all that we were looking for. She is pastoral, 
warm and disarmingly genuine. And she is a proven 
leader with the skill set needed to companion us on 
our transitional journey. We believe that she will 
lead us well into this season of visioning together. I 
look forward to working with her. 
Together in Christ, 

John E. Anderson, Moderator

Search Committee 

Presbytery Moderator 

Council Moderator 
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I am honored to be your Transitional Presbytery 
Pastor. I am moving to Denver from Atlanta, Geor-
gia, and will begin my journey with you on Novem-
ber 1.  

I was born at a very
young age in Kansas 

City, Missouri, where the spirit of “can-do” and 
“honest to Pete” filled my lungs from first breath 
on. The family moved to Atlanta when I was ten, 
and it was there that I became steeped in the 
southern proprieties of saying “bless your heart” 
(and knowing what it means), the proper treat-
ment of a bowl of grits, how to wield a southern ac-
cent, and most important of all, the proud and ter-
rible history of the South. Formed by Midwestern 
and Southern cultures, I am a woman who is pas-
sionate about justice and equality, giving voice to 
the voiceless, telling stories that must be heard 
from life and scripture, and believing that anything 
is possible with God. 

Bill Hughes and I have been happily
married for 30 years. Bill is an attor-

ney with the law firm of Alston & Bird. Together we 
are the suspender-snapping parents of three fabu-
lous adult children. William lives in Denver and is a 
Clerk at the Eugene Field Public Library. John is a 
storyboard artist living in New York City. Rosie is in 
Minneapolis where she does development for the 
St. Paul Chamber Orchestra. Our current household 
includes one puppy and four cats. I am a published 
poet, a potter, knitter, quilter, gardener, and a 
mighty fine cook. I love all kinds of music and my 
reading swings wildly between history, biography 
and fiction. Bill and I enjoy riding bicycles, running, 
entertaining, going to movies, visiting our far-flung 
children, and exploring the world. 

Interim Ministry has been my focus 
for 18 years, and I have served 

churches great and small, some healthy and thriv-
ing and some crippled and dying. Through these 
various contexts I have learned to lean hard on the 
grace of God and to be practical but hopeful. Pres-
byterian to my marrow, I cherish the orderliness of 

our denomination almost as 
much as the connectional-
ism. When the Northern and 
Southern churches were re-
united in 1983, I was there, 
witnessing the birth of our 
amazing, imperfect, and still 
becoming PCUSA. 

I firmly believe that our triune God
is still working with the clay of crea-

tion, continuing to shape us in the image that only 
God can know, molding us according to God's de-
sire for diversity. I believe that God created all that 
there is and pronounced it good. In creating hu-
manity, God gave us the gift of free will, and we 
freely chose to rebel against God. Yet the love of 
God is constant, and it is through the death and 
resurrection of God's beloved Son, Jesus, that the 
vicious grip of sin is broken, we are forgiven and we 
are set free to live as the children of God we are 
meant to be. I believe that the Holy Spirit provides 
the faith to believe everything that Jesus taught us 
as well as the courage to live those teachings. I be-
lieve God's grace is beyond our comprehension and 
given to all of humanity, regardless of the particu-
larities of our faith practice or behavior. God knows 
that we struggle to understand the profound na-
ture of love that is given without merit, and yet 
God is delighted to give us grace upon grace. I be-
lieve our call is helping our brothers and sisters, 
whoever and wherever they may be, to grasp this 
wonderful Good News, inviting them to share like-
wise. 

As we enter this time of transition together, I pray 
that the Spirit of God will fill us, challenge us, en-
courage us, and accompany us every step of the 
way as we venture into the future. I am wrapping 
this Presbytery in a blanket of prayer. Please do the 
same for me. 

Always hopeful, 

Dana 

~ Meet Rev. Dana Hughes ~ 
Transitional Presbytery Pastor 

Where are you from? 

Family 

Beliefs 

Ministry 
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Presbytery of Zimbabwe & Denver Presbyteries 
Tuesday, October 23, 2018 
Shepherd of the Hills Presbyterian Church 

Joe Nyamutumbu, our honored guest and delegate from the Presbytery of Zimbabwe shares this 
glimpse of his life with us: 

I was born in a small village north east of Harare. Age 62 on November 20!!!!  I am 
married to Beaulah and we have four kids. Nigel, Natalie, Jackie and Kimberley.  Nigel 
works as the Programmes Manager for MAZ (Media Alliance of Zimbabwe). He is married 
to Tatenda and they have twin daughters.  Natalie is an SAP (IT) consultant in Joburg, 
South Africa.  Jackie is a missionary with Women of Hope International and is based in 
Memphis, Tennessee.  Kimberley is in high school.  Beaulah was a banker for twenty 
years but is now a caterer. 

I worked in a bank (Standard Chartered Bank) for twenty years in the IT department 
heading their IT in Africa, UK and USA.  I then moved to a courier company, DHL where I 
was Regional IT manager for fourteen countries in Southern Africa and Indian Ocean 
Islands. Then moved to general management.  I left DHL on retirement and started IT and 
Business consultancy. I'm also exploring renewable energy and tourism! 

I'm an Elder of the Presbyterian church of Highfield in Harare.  I'm the chairman of the 
BIU (business and investment unit) which oversees the agri-business of the church 
(horticulture) and cattle, property development and Vocational training.  I'm the chairman 
of the Lovemore House Vocational Training College. 

I'm a BSF (Bible Study Fellowship) (www.bsfinternational.org) discussion leader.   I 
support Arsenal football (soccer) club in England where I did my tertiary education!  In the 
USA I vaguely follow basketball and baseball though I have lost touch. I prefer our rugby 
to American football!!  
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Presbytery of Zimbabwe Central Fund update
October 2018 Assembly of the Denver Presbytery

The business lines of the Presbytery of Zimbabwe’s Central Fund are “growing”.  The pictures below, 
taken by the 2018 Delegates at Vimridge attest to this.  Two greenhouses are in full operation producing 
and selling tomatoes while cabbage is being grown on land next to the greenhouses.

In addition to the greenhouse operations, the Central Fund has over thirty head of cattle at Gloag Ranch 
with plans to grow the herd and produce fattened cattle for sale.

Joe Nyamutumbu, who is visiting Denver Presbytery in October and November, is the Moderator of the 
Business Investment Unit which overseas these business operations.

One of the two greenhouses at the Presbytery of Zimbabwe’s Vimridge farm.
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Agricultural operations at the Presbytery of Zimbabwe’s Vimridge farm.
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COMMITTEE ON MINISTRY REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

At its stated meetings on September 10, 2018, and October 1, 2018, the Committee on Ministry 
received information and took the following actions: (*indicates items for Assembly approval) 

REPORTS 
Stated Clerk: Olivia Hudson Smith reported on a change of insurance for the Presbytery and 23 
of the congregations from GuideOne to Brotherhood Mutual as of September 1, 2018. Olivia 
reported that she met with the clerks of session on September 22, 2018. The agenda included 
the new Clerks Questionnaire which is now separate from the Statistical Report, completing and 
filing tax exemption request with the state and renewal with the Secretary of State, review of the 
Minor/Vulnerable Adult Protection and Sexual Misconduct Prevention Policy and Procedures 
template for churches by Diane Ritzdorf, and proposed amendments to the PC(USA) 
Constitution that Presbytery will vote on at the January and March Assemblies.  Discussed the 
*October Assembly and the various items including voting by ballot regarding the COM motion
on Ian Cummins, which requires a ¾ vote of the voting members.
She will attend the Mid-Council gathering in Chicago in October.

Council: Olivia Hudson Smith reported that Council has hired a Transitional Presbytery Pastor, 
Rev. Dana Hughes who will begin on November 1, 2018. Transitional Presbytery Pastor, Rev. 
Dana Hughes will be at the October Assembly and will preach. There will be a time before the 
Assembly for meeting and greeting Rev. Hughes. 

Task Forces  
Church Policy Task Force: Diane Ritzdorf reported that the team has completed a template of 
the Minor/Vulnerable Adult Protection and Sexual Misconduct Prevention Policy and Procedures 
as a guide for congregation that will be posted on the website. COM will share information on the 
Minor/Vulnerable Adult Protection and Sexual Misconduct Prevention Policy and Procedures 
template for churches at a Pre-assembly event on October 23, 2018 at 4 p.m.  

Sub-Committees/Teams 
Commissioned Lay Pastor Ministry Team: CJ Biewenga reported that the team would begin the 
annual review of CLPs in November. 

Pastoral Care Team: Bill Sanders.  Sandy reported that the team continues to follow-up on past 
referrals.  The team is walking with their team member, Tim Mooney, following an automobile 
accident while he awaits further testing. 

Moderator request:  Sandy Safford asked volunteers to help with distributing ballots at the 
registration table during the October Assembly.  Ken Furlow and Sherry Kenney have agreed to 
help; Paula Steinbacher will help beginning at 5:00 p.m., but another volunteer is needed.   
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COMMITTEE ON MINISTRY REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

MINISTRY TEAM REPORTS 
TEAM B: Heather Cameron 
Informational Update: The team has completed a Triennial Visit with Church of the Eternal Hills, 
and the 6-month review with Interim Rev. Dwight Blackstock, First Presbyterian Church, Aurora. 
First Presbyterian Aurora’s PNC was elected with a diverse representation and is beginning its 
work.  
Amy Petré-Hill, newly ordained and installed Associate Pastor at Mountain View United Church, 
will be introduced by Charla Musgrave at the October Assembly.  
Dan Dolquist reported for Heather Cameron - Action items: The team moved to approve the new 
terms of call for Ashley Seaman Taylor to return to a full-time position from the half-time position 
that was approved earlier this year.  The team approved the full-time terms through January 31, 
2019, contingent on: 1) Property and income tax resolution; 2) resolution of the FEIN 
identification number; 3) Providing a current financial report showing both liabilities and revenue; 
4) Written approval or response by the Session to the Triennial Report. Approved

TEAM C: Ken Furlow 
Action Items: Columbine United Church has identified a candidate for the Associate Pastor 
position, Jill VanderWal, and developed terms of call, pending approval by the congregation.  
The team moved that the committee approve the terms of call. Approved (pending 
congregational acceptance of the call).   

Informational Update:  The team has reviewed the renewed terms of call for Rev. Whitney 
Dempsey, Temporary Supply Pastor, First Presbyterian Church, Georgetown. The team will 
present renewed terms of call for Rev. Whitney Dempsey at the next meeting.  In addition, the 
Triennial Visit with First Presbyterian Church Georgetown is scheduled for October 21, 2018.   
Columbine United Church’s PNC for an Associate Pastor has identified a candidate and has 
scheduled a candidate weekend September 21-23, 2018.  The team will conduct goodness of fit 
interview. Columbine began the search process using the United Church of Christ process, and 
is now switching to the Presbyterian process.  The candidate is a minister member of the 
PC(USA).   

TEAM D: Diane Ritzdorf 
Informational Update: Peoples Presbyterian Church invited a candidate for a neutral pulpit for 
the Designated Pastor position.  The COM screening team and Peoples’ Designated Pastor 
Nominating Committee (DPNC) both felt that the candidate is a fit.  Terms of call may be 
forthcoming during the middle of the month and will be distributed to COM members via email for 
discussion and vote.   
There is no installation date for Christopher Spotts at First Presbyterian Brighton.  
Church of the Hills is engaged in discernment regarding whether they will go through the call 
process to call Temporary Supply Pastor, Susan Boucher as the called Pastor. The team has 
received the twelve questions and the congregation will begin completing the Ministry 
Information form.  
The Triennial Visit with United Church of Idaho Springs is complete. 
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COMMITTEE ON MINISTRY REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

TEAM A: Jon Sutterlin 
Informational Update: Shepherd of the Hills has completed the Ministry Information Form (MIF) 
with minor changes.  The team will conduct an email vote to approve the MIF as changed. 
Shepherd of the Hills’ Pastor Nominating Committee (PNC) has received a first group of 32 
Pastor Information Forms (PIF) and is currently receiving a second group.   
The Team is preparing for a six-month review of gretchen Sausville at Arvada. 

Respectfully Submitted, 

Olivia L. Hudson Smith 

.
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COMMITTEE ON MINISTRY 
Tuesday, October 23, 2018 

Page 1 of 3 

Rev. Ian Cummins and Committee on Ministry 
Committee on Ministry requests of the Denver Presbytery Assembly a three-fourths (3/4) vote of 
the Presbytery pursuant to G-2.0610 Book of Order, Accommodations to Particular 
Circumstances to waive a requirement for ordination in G-2.06. 
Action Item: To waive the language requirements for Rev. Ian Cummins, providing a path 
for him to be ordained/installed as a Minister of Word and Sacrament in the PC(USA) 
should he receive a call.  

The Committee on Ministry (COM) recognizes the special circumstances in this particular church 
and congregation of Montview Boulevard Presbyterian Church and Rev. Ian Cummins who has 
faithfully served as pastor for 15 years as a minister ordained in the American Baptist Church.  
Actions of COM are honoring the original agreement between parties and recognizing Ian as a 
known partner in ministry in the Presbytery of Denver.  We know of his professionalism, his 
authentic Bible teachings, his quality preaching, and his faithful service in ministry.  Ian is a 
servant minister among us who wishes to affirm his call to become ordained in the Presbyterian 
Church (USA).   

History: 
Members of COM, members of the Session from Montview Boulevard Presbyterian Church 
(Montview), and Ian Cummins met on July 9, 2013 and created a Resolution of Reconciliation 
regarding The Rev. Cummins and requirements to be completed to be assessed suitable to be 
received into the membership of Denver Presbytery as a Minister of Word and Sacrament in the 
Presbyterian Church (USA).  This process was initiated in order to address the unique 
circumstances of Montview and Rev. Ian Cummins, an American Baptist ordained Minister.  The 
requirements of that Resolution were: “The Rev. Ian Cummins will take the ordination 
examinations and, upon successful completion, will be interviewed by a sub-committee of the 
Committee on Ministry, an interview to assess suitability for being received into membership as 
a Minister member of Denver Presbytery in areas such as polity, theology and so on.  After 
affirmation of this sub-committee, he will be eligible to circulate his Personal Information Form 
(PIF).  Montview, following Rev. Cummins becoming eligible to circulate his PIF, will nominate a 
Pastor Nominating Committee (PNC).  If the PNC discerns that God is calling the Rev. Cummins 
and if he is led to accept election to serve as a pastor at Montview, COM agrees to set aside the 
issue of Rev. Cummins’ previous interim service at Montview and authorizes the PNC to move 
directly to nominating Rev. Cummins to the congregation without going through the ordinary 
search process of posting a position announcement and interviewing of candidates.  If and when 
Montview decides to call Rev. Cummins as an installed pastor, COM will support Montview’s 
decision and the process leading to his call in the event that this matter should reach the floor of 
Presbytery.  We agreed to work together to fully understand the Book of Order and Presbytery 
Policies including policies relative to Terms of Call.” (Minutes from the Meeting of Resolution of 
Reconciliation, July 9, 2013) 

On April 13, 2018 a sub-committee of the COM conducted an interview with Rev. Ian Cummins 
to determine whether the terms of the Resolution of 2013 had been met.  COM was represented 
by Elder Ken Furlow, COM Liaison to Montview; and Elder Sandy Safford; COM Moderator; also 
present were Rev. Russ Kane, Moderator, Committee on Preparation for Ministry; and Rev. 
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COMMITTEE ON MINISTRY 
Tuesday, October 23, 2018 

Page 2 of 3 

Olivia Hudson Smith, Stated Clerk, ex-officio.  COM recognizes that Rev. Ian Cummins has 
fulfilled the requirements that were given in the Resolution in 2013 by taking and satisfactorily 
passing the ordination examinations as of January 27, 2018 (per Exams Transcript, Iliff School 
of Theology), answering questions regarding Presbyterian polity and theology, sharing his sense 
of Call and his Statement of Faith, expressing an understanding of the ordination questions and 
the willingness to renounce his Ordination in the American Baptist Church.  COM is therefore 
validating the commitment of The Rev. Ian Cummins and Montview Boulevard 
Presbyterian Church in completing the requirements of that Resolution agreement of 
2013.  

With the exception of G-2.0607c The Rev. Ian Cummins has in good faith met the 
requirements of the PC(USA) Book of Order G-2.0607 for Final Assessment and 
Negotiation of Service. “Evidence of readiness to beginx ordered ministry as a minister of the 
Word and Sacrament shall include:” 

a) Demonstrated wisdom and maturity of faith, leadership skills, compassionate spirit,
honest repute, and sound judgment.

b) Transcripts from Iliff School of Theology show his Minister of Divinity Degree in 1998.
Ordination documents show his Ordination in 2001, to ‘standard ordination’ in the
American Baptist Church (this ordination does not require a specific ministry setting).
In 1998, Ian Cummins was ‘commissioned’ for ministry service at L’Arche Religious
Community by the American Baptist Church.  Letter of Good Standing in the American
Baptist Church of the Rocky Mountains, is on file.

c) Rev. Cummins has not completed a course of study including Hebrew and
Greek.  COM believes that there are good and sufficient reasons for an
accommodation to the particular circumstances of Rev. Ian Cummins to waive
the Greek and Hebrew course study requirement of G-2.0607c.  This will require a
three-fourth vote of the Presbytery Assembly. (G-2.0610 Book of Order)

d) Rev. Cummins has completed all of the ordination examinations in the PC(USA) , the
first time and all with satisfactory grades.
Bible Content – September 2, 2016
Bible Exegesis – January 27, 2018
Church Polity – January 23, 2015
Theology – July 27, 2017
Worship & Sacraments – January 31, 2014

Waiving the language requirements of G-2.0607c with an affirmative ¾ vote of Denver 
Presbytery will allow the way forward for Rev. Ian Cummins to negotiate for service as a minister 
of the Word and Sacrament (similar to a certified candidate) ready for examination by Denver 
Presbytery for ordination. (BOO G-2.0607)  Rev. Cummins may then circulate a Personal 
Information Form and work with the Pastor Nominating Committee of Montview to discern that 
God is calling the Rev. Cummins and if he is led to accept election to serve at Montview he may 
be called as an Installed Pastor of Montview Boulevard Presbyterian Church.  COM has 
previously waived the issue of Rev. Cummins’ previous interim service per the Resolution of 

Page 14



COMMITTEE ON MINISTRY 
Tuesday, October 23, 2018 

Page 3 of 3 

Reconciliation of July 9, 2013.  Once a call has been discerned and issued, Rev. Ian Cummins 
will once again stand before this body for a normal examination of a candidate for ordination to a 
called/installed position of Denver Presbytery.   

.
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Introduction of Honorably Retired 
Rev. Randi Henderson 
October 23, 2018 – Stated Assembly Meeting 
Shepherd of the Hills Presbyterian Church 

Statement of Faith 
Holy Scripture tells us God created heaven and earth and all things in it, pronouncing creation 
good. I trust in the creative Word of God, active now as in the beginning, sustaining and nurturing 
what is seen and unseen. I also believe that freedom is part of God’s good creation. In it, we find 
the seeds of our own creativity, yet human freedom seems an illusive thing. We make a choice 
that seems good, but it brings a consequence we didn’t expect; our freedom doesn’t feel so free. 
The tradition calls this conundrum sin, or sometimes evil, and it’s far more complicated than just 
knowing the difference between right and wrong. The distance we sense between our freedom 
and God’s is real and far greater than we can cross on our own. The tradition calls the closing of 
this gap grace, and it comes to us purely as a gift. For reasons beyond my ken, God exercises 
freedom by choosing to be and stay in relationship with us. It’s that constancy of God’s love that 
gives me hope we, too, can experience the freedom to love fully. 

From the beginning, God has been singing a love song to our sin-sick world, calling us back. The 
song has taken many forms, from a freedom march out of Egypt to a heavy-hearted lament on 
the road to Babylon. Holy Spirit has whispered the song through the still, small voice of silence, 
and shouted it out in the true, but painful words of prophets. God’s melody of love for the world 
finally took root in one young woman and the song took a human form, to live and walk among us 
in the person of Jesus of Nazareth. I believe that Jesus is the perfect revelation of a human life 
made full in God, and that he was and is both – fully and truly a man, fully and truly God. During 
his earthly ministry, Jesus was a healer and a teacher, a working man and a mystery man, as 
comfortable at a party as at prayer. Jesus proclaimed a simple gospel, challenging every earthly 
power: “The Kingdom of God is near – turn around and trust the good news!” He showed women 
and men, by his example, what love looks like – freedom and justice for the oppressed, the 
forgotten, and the sinner alike, not on some distant day after we die, but now! And for the 
audacity of loving so indiscriminately, he was arrested and executed. But love doesn’t die, and 
the song didn’t end. In his life, death, and resurrection, Jesus closed the gap for us, making a 
new kind of life possible. 

Creation’s reconciliation to God is sure, though not yet complete, and we who follow Jesus have 
been invited to join in the chorus. That’s what I believe the church is: the full chorus of voices 
empowered by Holy Spirit to show and tell what we know of God’s love because of Jesus. In his 
life, what he said and did, through his song of love for both God and for us, Jesus showed us 
God’s plan of freedom –a world where every creature is connected to and interwoven with all the 
others, belonging to something vastly more wondrous than any part, bound together by Holy 
Love.  
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Committee on Ministry Report 
Minister Compensation Policy 

Effective 2019 

1. The 2019 base minimum salary and housing in Denver Presbytery shall be $49,590
(2% increase of $972). NOTE: These are revised each year

2. When a manse is furnished for the pastor’s use, the annual minimum for 2019 shall
be $36,105 (2% increase of $708).

3. The "study leave" period minimum shall be two weeks, including 2 Sundays, may be
cumulative for 3 years.

4. The "continuing education" minimum shall be $1000 per year.

5. The annual vacation minimum shall be 4 weeks, including 5 Sundays.

6. Churches shall be instructed on the importance of meeting pastor ministry and
mileage expenses through an accountable reimbursement program.

7. Churches in the Presbytery whose ministry location puts them in the area of extreme
housing costs, consider ways to face this burden. Such approaches may include
"equity share" investments to reduce the cost of a monthly mortgage payment,
purchase of a manse or other creative financing approaches.

8. The funding of Board of Pension dues for plan participants should be determined by
each congregation working with plan participants who elect optional coverage.
Financial tools such as IRS Part 125 plans (healthcare reimbursement accounts,
Health Flexible Spending Account, Health Reimbursement Arrangement, etc.) or
other tools discussed in IRS Publication 969 may be useful to both parties.

9. The Presbytery strongly recommends that each Session and installed pastor plan for
a Clergy Renewal.   If there is no plan for a Clergy Renewal, there are resources
available to assist that conversation, and if the congregation has a Clergy Renewal
(Sabbatical) Plan, it should be reviewed each year to be sure session, congregation
and Minister are “on track”.

APPROVED by Committee on Ministry    _October 1, 2018___   
APPROVED by the Presbytery of Denver __________________ 
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Nominating Committee 
Tuesday, October 23, 2018 
Shepherd of the Hills Presbyterian Church 

Your Presbytery Nominating Committee is pleased to recommend the following people to be 
elected to the positions and for the stated terms as follows: 

Presbytery Moderator 
Class of 2019 

Ruling Elder Wanda Beauman (Peoples) 

Presbytery Vice-Moderator 
Class of 2019 

Minister of Word & Sacrament Justin Spurlock (Grace) 

Council 
Class of 2019  

Re-elect 
Minsters of Word & Sacrament John Yu (True Light)  

Class of 2020  
Elect 

Minster of Word & Sacrament Joel Adams (NW Denver Missional Community) 
Ruling Elders: Jo Culbertson (Central), Pat Queen (Green Mountain), Kendal Mullins (Wellshire) 

Committee on Ministry 
Class of 2019  

Re-Elect 
Commissioned Lay Pastor Sandy Safford (Byers) as Moderator 

Class of 2021  
Re-elect 

Minster of Word & Sacrament Louise Westfall (Central)  
Ruling Elders: Rick Kesler (Arvada), CJ Biewenga (Elizabeth) 

Elect 
MWS Rolfe Granath (HR) 

Committee on Preparation for Ministry  
Class of 2019 

Re-elect 
Minister of Word & Sacrament Russ Kane as Moderator 
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Nominating Committee 
Tuesday, October 23, 2018 
Shepherd of the Hills Presbyterian Church 

PZDP Committee  
Class of 2020 

Re-elect 
Minister of Word & Sacrament Ruth Huff as Moderator (At Large) 

Class of 2021 
Ruling Elders Rob Habiger and Jean Hart (both from Central) 

Highlands Camp Joint Committee:  
Class of 2021  

Re-elect  
Ruling Elder Geoff Noble (PCOC)  

Elect  
Ruling Elders Roxanne Bennett (Providence), Stephanie Fritz (Central) 

In addition, the Nominating Committee is still seeking volunteers to serve on the Committee of 
Ministry and the Highlands Camp Joint Committee.  Please contact committee members (Susan 
Boucher, Verniece Vafeades; Cindy Moorman, Ethan Raath or Dave Goss) if interested.  

Respectfully submitted, 

David Goss 
Nominating Committee Moderator 

.

Page 19



COUNCIL REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

At the stated meetings on September 4, 2018, October 2, 2018, and Special Meeting via Zoom 
October 10, 2018, the Presbytery Council provided information and took the following actions:  
(*indicates items for Assembly approval) 

Jean Demmler, acting as Moderator pro tem (at the request of Presbytery Moderator, John 
Anderson) moderated the meetings. 

Personnel Work Group Report                        Bruce Spear 
     Report from Interim Presbytery Pastor Search Committee Chair – Louise Westfall 
Louise reported on the search committee’s process and discernment in recommending Rev. Dana 
Hughes as the nominee for the Interim Presbytery Pastor.  She thanked the committee for their 
diligence and thoroughness during the process.  She outlined Dana’s characteristics and qualities 
that led the committee to the recommendation.   
Louise excused herself and Bruce Spear, acting as ex-officio to the search committee moved that 
Council obtain the services of Rev. Dana Hughes as Interim Presbytery Pastor.  The motion was 
amended to change “Interim” to “Transitional” stemming from comments made by Dana and her 
explanation of the difference in terminology and focus.  The motion as amended was Approved.  
Bruce brought a motion on behalf of Personnel to approve the terms of service and position 
description for Rev. Hughes with the change of wording to “Transitional” and an addition to the 
terms of service of 2 weeks of non-accumulated leave for service to the greater church to 
accommodate Dana’s prior commitment to the greater church. Approved.  
Bruce reported that the Committee on Ministry conducted a goodness of fit interview with Dana 
and approved her, as fit should she request a transfer of membership to this Presbytery. 
On behalf of the Work Group, moved a 3% cost of living adjustment (COLA) in 2019 for Presbytery 
staff.  Approved. The adjustment was based on the Social Security increase for 2019 and other 
factors including increased pricing. 

Treasurer’s Report     John Boettiger 
John reported that the 2017 Audit review is nearing completion. For the month ending July 31, 
2018, the net cash surplus is $61,361.00, less depreciation resulting in an actual net surplus of 
$49,475.00 resulting in a budget deficit of $(153,887.00) year to date. John provided the financial 
statement for the period ending August 31, 2018.  The total revenue for August was $77,509.00 and the 
total expenses were $48,131.00 less depreciation expenses and restricted releases resulting in a net 
cash surplus of $38.00.   

Mission and Ministry Work Group  Sandy Smith 
Sandy brought an action for approval, moving on behalf of the Work Group the approval of the 
Youth Triennium Task Force formation with Sandy Safford, Cindy Moorman, and Bill Davis. 
Approved. Sandy moved on behalf of the Work Group that Council recommend to Presbytery 
that annually, as part of the budgeting process, a tithe on the annual grant from the Colorado 
Trust be administered by the Work Group.  Disapproved.  Bill Davis moved that $20,000 from 
reserves be allocated to Mission and Ministry.  Disapproved. Council recognizes the Work 
Group’s concern that there are fewer mission dollars each year from congregations to support 
Mission Partnerships, Covenant Communities and Task Forces and considered strategies to 
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COUNCIL REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

address the problem.  There was consensus that the issue of mission funding should be 
addressed in the upcoming visioning process.     

Presbytery Staff Leadership and Officer Reports  
Acting Head of Presbytery Staff                   Amy Mendez 
Amy offered a written report highlighting her work during August, including preaching and helping 
Bethel prepare for a 90th anniversary celebration. She will not attend the Mid Council gathering or 
the Synod of the Rocky Mountains Assembly in October but will attend the Kaleidoscope 
Stewardship Conference September 23-26, 2018 in St. Louis, MO. After attending the event, Amy 
recommends that Council encourage congregations to send their finance persons to next year’s 
gathering and notes that there are scholarships available.  She is moderating the Immigration 
Task Force in Dee Cooper’s departure. Amy attended the Highlands Camp Committee meeting 
and reports that because of an incident the camp is in jeopardy of losing its license.  In addition, 
the camp is short $150,000.00 for 2018.   
Amy reported that the Myanmar fellowship has dissolved its relationship with First Presbyterian 
Aurora.  The fellowship is greatly reduced because of the loss of membership over the PC(USA) 
stance on homosexuality and members relocating to more affordable locations.  Pastor Andrew 
Thang is seeking a new direction for his ministry. He will start a new ministry with Burmese 
refugees at First Presbyterian Englewood with the blessing of Rev. Troxler and the Session.   

Stated Clerk Report                 Olivia Hudson Smith 
As of September 1, 2018, the Presbytery’s insurance coverage switched from GuideOne to 
Brotherhood Mutual which will result in a cost saving.  Of the 24 congregations under the 
umbrella, 23 will go with Brotherhood Mutual, and will now carry individual insurance with 
separate umbrella coverage.  There will be a review with clerks of sessions on September 22, 
2018. Proposed amendments to the Book of Order were received. Voting by the Presbytery 
must take place on or before by June 23, 2019, but preferably by May 10, 2019 for printing 
purposes.  The amendment document will go out with the October Assembly documents. Voting 
on the proposed amendments will occur at the January and March Assemblies. There will be a 
ballot vote at the October Assembly.  Volunteers from the Committee on Ministry will distribute 
ballots during registration. On behalf of the Leadership Work Group, Rev. Jimmy Hawkins as the 
keynote speaker, has been secured for the fall 2019 event at Highlands. 

Communications and Administrative Manager Report                   Beth Carlisle 
Beth reported that the Presbytery is holding a Treasure Sale at the Grant Street location of items 
that did not move to the new location.  The sale is open to congregations and will be held on 
Sunday, September 23rd from 1:00-6:00 p.m. and Monday September 24th from 9:00 a.m. until 
done. Subsequently she reported that the Grant street building is empty and is now in the hands 
of the new owners.  She thanked Wesley Jones for the work in helping to make the move 
possible.   
The staff has planned an Advent Luncheon and Minister’s Communion for December 12, 2018, 
at Wellshire Presbyterian Church.  The Transitional Presbytery Pastor will preach.  
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COUNCIL REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

Presbytery Vice-Moderator Report                  Wanda Beauman 
Wanda offered her thanks for everyone who helped make the August Assembly a success.  She 
thanked Bruce Spear, the Elizabeth congregation for their hospitality and welcoming of the 
Presbytery, the guitarist and choir for their participation in worship. Wanda thanked John Yu for 
bringing a strong message. 

Presbytery Moderator Report/Assemblies Work Group                    John Anderson 
Jean entertained a motion on behalf of Council that council allocate $400.00 to Trinity to cover 
the costs of pulpit supply for two weeks while John Anderson, Presbytery Moderator traveled to 
Zimbabwe, representing the Presbytery as part of the delegation this year.  Approved 
John discussed the possibility of adopting a statement about the use of sacred funds from the 
death of one congregation to bring life to another congregation.  After discussion, Council agrees 
that the use of such funds should be a part of the larger visioning conversation.     

Finance and Property Work Group    Keith Moore 
*Keith Moore moved on behalf of the Work Group that Council recommend to the Presbytery
that the Presbytery portion of per capita be fixed at $19.55 for 2019 and 2020.  Approved.
This two year fixed increase represents a slight increase of .20¢ over the 2018 Presbytery per
capita amount.
Keith moved on behalf of the committee that it approve reimbursement of the cost of plumbing
repair at the Lakewood property of $513.82, paid by the Lighthouse property user for an
emergency repair.  Approved.
The Work Group provided a draft of the 2019 Presbytery budget for Council review.  There are
still some adjustments to make before a vote can be taken to recommend the Presbytery
Assembly approve the budget.  The largest issue is that because of the estimated income of the
Colorado Trust, a deficit budget will likely need to be proposed. Keith Moore will attempt to
obtain a firm figure from the Colorado Trust as the Work Group continues to finalize the budget
for a vote by Council to recommend to the Assembly.  An adjusted draft will be sent to Council
members on October 8, 2018. The Council will hold a meeting by Zoom at 4:30 p.m. on October
10, 2018, to discuss the revised draft and subsequently an email vote may be taken should the
Council agree the draft is ready to place on the October 23, 2018, Assembly agenda.
Budget Discussion:
Keith Moore and John Boettiger addressed questions raised by members; including
discrepancies in wages for the staff compared to what is reported in the 2018 revised budget;
amount budgeted for vital congregations, COM and CPM secretarial compensation, Lakewood
property expenses and insurance, and CPM expenses.  John will make revisions and
corrections and issue a revised draft on October 11, 2018.  Bruce Spear, Personnel Moderator
will make corrections to staff wage calculations with a notation on incorrect 2018 figures. *At
which time Keith will move on behalf of the Finance and Property Work Group that Council
recommends the proposed 2019 Budget to Presbytery for approval. Once the revised, proposed
budget is disseminated, Council approved that voting members present for discussions will
have 24 hours within which to cast their votes.
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COUNCIL REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

Long Term Initiatives Work Group                         Chris Wineman 
Chris thanked Beth and Wesley for their efforts during the move.  Chris highlighted that two 
grants have been awarded. A seed grant of $7,500.00 for Dan Dolquist’s Wild Village new 
worshiping community and a Growth Grant of $25,000.00 for Joel and Juli Adams’ ministry.  The 
New Worshiping Community (NWC) Guidelines will be discussed with the leaders of the various 
NWC for recommendations.  If Council has any questions or suggestions, LTI would like to hear 
those.  Chris stated that if the Presbytery wants to participate in the 2019 Vital Congregation 
initiative, it would have to make a serious effort immediately to have 10 congregations sign on 
for the three-year commitment, as the deadline is November 1, 2018. Chris reports that the New 
Worshipping Community Guidelines are being discussed with new worshipping communities and 
will be presented to Council at a subsequent meeting. The Work Group will review the 
Vietnamese Fellowship application for the next phase of funding from 1001 New Worshipping 
Communities.   

Vital Congregations Revitalization Initiative                      Bill Davis 
Bill reported on his meeting with Kathryn Threadgill and Simone regarding hosting the West 
Coast Vital Congregation conference in May 2019, which is distinguished from congregational 
participation in the initiative that Chris discussed in the LTI report. Two possible locations for the 
conference identified are Montview and Trinity; the decision will be up to Kathryn.  The 
timeframe for the event is May 6 – 8, 2019.  Based on their visit, Kathryn Threadgill and her 
team have decided on Montview Boulevard Presbyterian Church as the host church for the Vital 
Congregation conference.   

Racial and Ethnic Diversity Work Group                           John Yu 
John highlighted the Fearless Dialogue event on September 14, 2018, primarily focused on 
congregations in the Northwest quadrant of the metro area.  Council is invited to participate. Amy 
reports on behalf of the Work Group.  The Work Group proposes to hold the next Fearless 
Dialogue event on November 2, 2018.  The location of the event has not been determined but the 
event will be held in the central region of the Presbytery. 

Nominating Committee Task Group                            Wanda Beauman 
On behalf of the Task Group, Wanda moved that Council recommend to Presbytery that Lemuel 
Velasco be elected to serve on the Nominating Committee of Presbytery.  Approved 

Leadership Work Group                                    Ki Park 
On behalf of the Work Group, Ki moved that $1000 coming from the Synod of the Rocky 
Mountains to the Presbytery be allocated to the Work Group for leadership scholarship for the 
fall 2018 event. Approved. Nancy, Leadership moderator, appeared via Zoom and reports that 
final planning is underway for the November event.  They are attempting to secure a piano 
player. Scholarships are available and the Work Group does not require involvement if someone 
contacts the staff and requests a scholarship to register.  She noted that no one on Council has 
registered to attend.   
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COUNCIL REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

Relations and Communications Work Group                       Jean Demmler 
Adrian Miller from the Colorado Council of Churches was present at the September meeting and 
reviewed several of the initiatives that have made it onto the ballot for November.  Olivia 
reported that she voted in the affirmative to support a ballot initiative for mental health care to 
raise $45 million dollars by a tax increase.  This ballot measure is restricted to the City and 
County of Denver. Jean reports that The Colorado Council of Churches has issued a voter’s 
guide on referendum and ballot issues that it is supporting. She announced these guides will be 
available at the October Presbytery Assembly.  Jean also offered copies of the PC(USA) policy 
on election reform, Lift Every Voice, adopted in 2008. Two ballot questions, Amendments to the 
Colorado Constitution Y and Z, address the problem of gerrymandering voting districts by 
establishing non-partisan commissions to map districts after the 2020 census. These 
amendments are congruent with recommendations in the PC(USA) policy. 

Respectfully submitted: 

Olivia L. Hudson Smith 
Stated Clerk 

.
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Stated Assembly Meeting 
Tuesday, October 23, 2018 

Shepherd of the Hills Presbyterian Church 

2019 Proposed Budget 
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We serve congregations.
We minister to those who minister. 
We reach out - to new communities, new people and new approaches. 

PROJECTED EXPENSES 

Leadership and Ministry         $422,751 
We look forward to visioning the presbytery of our future! The Transitional Presbytery Pastor and the 
Pastor for Church Development and Multiracial Ministries seek to support and lead our work. 

Support continues for leadership workshops and seminars and for Highlands Camp. The 2019 budget also 
includes support for Triennium. 

Office of the Presbytery         $171,320 
Our Office and Communications Manager serves as the hub of operations -- scheduling, assisting, 
communicating, and facilitating.  Office operating costs are trending slightly lower. We are using video 
conferencing service (ZOOM) more. We have established a small budget and have identified professionals 
to assist on an as needed basis with complex transactions concerning cell towers, oil and gas properties, 
and real estate. 

Long Term Initiatives         $110,500 
The Presbytery is partnering with the PC(USA) 1001 New Worshipping Communities program. We assist 
in forming new potential initiatives and provide ongoing support (including a financial match). 

Currently supported new worshipping communities include Divino Salvador, Neema, Northwest Denver 
Missional, Vietnamese Fellowship, and Wild Village. We work with congregations in a variety of ways. 
Looking ahead, we anticipate that many of our congregations will choose to participate in a new PC(USA) 
initiative -- Vital Congregations.  We continue to provide financial support for Iglesia de Valverde. 

Ecclesiastical $116,696 
Expenses in this area include the Stated Clerk, CPM, COM, and judicial and legal processes. 

Building Management Expense                   $100,444 
With the move, our building management expenses have stabilized at a lower level. Lakewood building 
expenses are also included here. 

Other Expenses 
The budget includes "in and outs". These are initiatives where identical amounts are projected to be 
transferred from a restricted fund, and then spent: 
• Mission giving -- These funds come from  congregations, and are then spent on joint initiatives

$100,000 
• Jane Hays Fund -- These funds are to be used for New Church Development.  $150,000
• Other transfers from restricted funds  $   60,000 

EXPENSE TOTAL   $1,231,711 
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PROJECTED REVENUES 

Colorado Trust Distribution             $ 525,000 
The presbytery receives 5% of the Colorado Trust's previous year's grants. The Trust's activities are 
organized around the premise that "All Coloradans should have fair and equal opportunities to 
lead healthy, productive lives regardless of race, ethnicity, income or where we live." The Trust's 
current target is to provide close to $20 million in grant funds per year. However, 2018 grant 
totals are expected to be $10 - $12 million. 

Per Capita    $146,729 

Net of GA and Synod payments (1) 

GA per capita was raised. This increase is passed on to the Presbytery. The Synod per capita 
remained the same.  The presbytery per capita increased twenty cents.  The presbytery pays the 
GA and Synod per capita in full. 

Interest Income   $ 42,000 

Rent  $ 54,000 
Lakewood building 

Transfer from Reserve Funds             $154,000 
This transfer covers the difference between earlier expectations and our most current information. 
Interest Income Restricted Funds Released 
The "in and outs" mentioned above: 
 Mission  $100,000 
 Jane Hays Fund  $150,000 
 Other  $  60,000 

TOTAL REVENUES  $1,231,729  

Net Surplus/Deficit  $ 18 
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Revised 10/11/2018

Revenue Budget-2018 Budget-2019 Difference
Colorado Trust Distribution 500,276$        525,000$         24,724$     
Synod 7,500$            -$  (7,500)$      

175,151$        146,729$         (28,422)$    
Net of  GA & Synod payments (1)

Interest Income 60,000$          42,000$           (18,000)$    
Transfer from Reserve Funds 154,000$        154,000$         -$              
Rent-Lakewood 42,000$          54,000$           12,000$     

Total Cash Revenue 938,927$        921,729$         (17,198)$    

Restrictions released
  Mission 100,000$        100,000$         -$  
  Jane Hays Fund -$  150,000$         150,000$   
  Other 60,000$          60,000$           -$  

160,000$        310,000$         150,000$   
Total Revenue 1,098,927$     1,231,729$      132,802$   

Expense
Building Management 97,200$          100,444$         3,244$       
Office of the Presbytery 156,474$        171,320$         14,846$     
Leadership and ministry 374,670$        422,751$         48,081$     
Long-term Initiatives 184,116$        110,500$         (73,616)$    
Ecclesiastical 126,354$        116,696$         (9,658)$      

Total Cash Expense 938,814$        921,711$         (17,103)$    

Depreciation Expense -$  -$  -$  

Restrictions Releases
  Mission 100,000$        100,000$         -$  
  Jane Hays Fund -$  150,000$         150,000$   
  Other 60,000$          60,000$           -$  

160,000$        310,000$         150,000$   
Total Expense 1,098,814$     1,231,711$      132,897$   

Net Income/(Loss) 113$               18$  (95)$          

(1) Total Per Capita 281,664$  32.00$            100.00%
 GA payment (78,778)$  8.95$              27.97%
 Synod payment (30,807)$  3.50$              10.94%
 Presbytery portion 172,079$  19.55$            61.09%

12/31/17 Church Membership 8,802 

Per Capita - Presbytery income

The Presbytery of Denver
2019 Proposed Budget

Note -  2019 budget assumes 91% of the $281,664 total Per Capita will be paid based on past 
collections. 100% of Per Capita must be paid to PC(USA) and Synod.
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Leadership and Ministry Expenses Budget-2018 Budget-2019 Difference

Transitional Presbytery Pastor compensation (1) 91,563$         154,949$       63,386$      
Continuing Educ./Reimbursed Exp. 2,500$           7,500$           5,000$        
Sub-Total 94,063$         162,449$       68,386$      

Ministry Partnerships
  Highlands Camp 55,000$         55,000$         -$  
  Highlands-Designated 8,000$           -$  (8,000)$      
  PZDP 27,000$         27,000$         -$  
  Colorado Council of Churches 13,500$         13,500$         -$  
Sub-Total 103,500$       95,500$         (8,000)$      

Leadership Development
  Sabbatical Fund 20,000$         15,000$         (5,000)$      
  Leadership conferences, courses 4,250$           4,250$           -$  
  Workshops - COM, lay pastors 500$              500$              -$  
  Scholarships - CPM 5,000$           5,000$           -$  
  Youth Triennium every 3 years 10,000$         30,000$         20,000$      
  Council approved event 5,000$           5,000$           -$  
  Leadership Transition Expenses 25,500$         -$  (25,500)$    
Sub-Total 70,250$         59,750$         (10,500)$    

Multi-Racial Ministries
Pastor for Ch.Dev & Multiracial Ministries Compensation (2) 100,637$       98,832$         (1,805)$      
Continuing Educ./Reimbursed Exp. 6,220$           6,220$           -$  
Sub-Total 106,857$       105,052$       (1,805)$      

Total Cash Expense 374,670$       422,751$       48,081$      

(1) Includes:
Salary 62,500$         107,120$       3% increase 1/1/19
Board of Pensions @ 37.0% 22,813$         39,634$         
SECA Supplement @ 7.65% -$  8,195$           
Payroll Taxes @ 10% 6,250$           -$  
Total Compensation 91,563$         154,949$       

(2) Includes:
Salary 40,742$         38,325$         3% increase on 
Housing Allowance 30,000$         30,000$         Salary/Housing all 
Board of Pensions @ 36.5% 25,821$         -$  in Salary
Board of Pensions @ 37.0% -$  25,280$  
Payroll Taxes @ 10% 4,074$           
SECA Supplement @ 7.65% -$  5,227$           
Total Compensation 100,637$       98,832$         

The Presbytery of Denver
2019 Proposed Budget

Note: 2018 budget for total compensation of Transitional Presbytery Pastor and Church Development and 
Multiracial Ministries Pastor included 10% of payroll taxes which they do not pay, so 2018 budget was 
incorrect, in addition, salary for Church Development Pastor should have been $36,335 instead of budget 
of $40,742 which was incorrect.  
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Office of the Presbytery Expenses Budget-2018 Budget-2019 Difference

Comm.& Admin Mgr
 Compensation(1) 79,974$   88,265$   8,291$  
 Continuing Educ./Reimbursable Exp. 1,750$   1,750$   -$  
 Temp. help 3,000$   3,000$   -$  
Sub-Total 84,724$   93,015$   8,291$  

Finance and Property
 Legal/Consulting -$  10,000$   10,000$   

Office supplies and equipment
 Computer website 3,500$   2,500$   (1,000)$   
 Computer hdwe, other 1,000$   1,000$   -$  
 Copier lease 5,000$   700$   (4,300)$   
 Postage 3,000$   1,000$   (2,000)$   
 Telephone/Internet 7,000$   7,000$   -$  
 Supplies 3,000$   1,800$   (1,200)$   
 Other expense 2,000$   2,000$   -$  
 Video Conferencing 250$   300$   50$  
Sub-Total 24,750$   16,300$   (8,450)$   

Accounting and auditing
 Treasurer stipend and CE 7,000$   6,000$   (1,000)$   
 Contract CPA 26,000$   28,105$   2,105$  
 Audit fees 10,000$   10,000$   -$  
Sub-Total 43,000$   44,105$   1,105$  

Insurance 
  Commercial package 4,000$   7,900$   3,900$  
Sub-Total 4,000$   7,900$   3,900$  

Total Cash Expense 156,474$   171,320$   14,846$   

(1)Salary 54,590$   56,228$   3% increase
Health Insurance -$  18,035$   
Dental Insurance -$  1,632$   
Board of Pensions @ 36.5% 19,925$   -$        
Board of Pensions @ 12.0% -$  6,747$   
Payroll Taxes @ 10% 5,459$   5,623$   

79,974$   88,265$   

The Presbytery of Denver
2019 Proposed Budget

Note - Insurance budget for 2018 was significantly underbudgeted as $9,611 
has been spent thru 8/31/18. Page 30



Long Term Initiatives

New Church Development Budget-2018 Budget-2019 Difference

Iglesia de Valverde 22,500$          -$  (22,500)$      
Total Cash Expense - NCD 22,500$          -$  (22,500)$      

Congregational Assistance/Co-Investing
Grants
Iglesia de Valverde -$  22,500$         22,500$       
Vital Congregations -$  2,000$           2,000$         
New Beginnings 12,000$          -$  (12,000)$      
People's Church Moving Allowance 15,000$          -$  (15,000)$      
Fountain of Light-Moving 10,000$          -$  (10,000)$      
Bethel Architect & Engineering 10,000$          -$  (10,000)$      
Bethel Improvements 35,000$          -$  (35,000)$      
Co-invest/Emergency Total 82,000$          24,500$         (57,500)$      

New Initiatives
New Worshipping Communities/Coaching -$  6,000$           6,000$         
1001 Grant Matches 22,500$          -$  (22,500)$      

NW Denver Missional 21,116$          18,750$         (2,366)$        
Vietnamese Fellowship -$  12,500$         12,500$       
Wild Village -$  3,750$           3,750$         
Neema Fellowship -$  12,500$         12,500$       
Divino Salvador -$  12,500$         12,500$       

Travel Grants 6,000$            6,000$           -$  
Cell Tower Reviews 9,000$            -$  (9,000)$        
Health Insurance Matches 6,000$            6,000$           -$  
Assessment Fees/Expenses -$  6,000$           6,000$         
Smallify -$  2,000$           2,000$         
Grant Pool 15,000$          -$  (15,000)$      
Total new initiatives 79,616$          86,000$         6,384$         
Total Cash Expense - Cong. Asst. 161,616$        110,500$       (51,116)$      
Total LTI Cash Expense 184,116$        110,500$       (73,616)$      

The Presbytery of Denver
2019 Proposed Budget
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Ecclesiastical Expenses Budget-2018 Budget-2019 Difference

Stated Clerk compensation (1) 102,054$        98,896$         (3,158)$        
Continuing Educ./Reimbursed Exp. 4,300$            4,300$           -$  
Sub-Total 106,354$        103,196$       (3,158)$        

COM
  Meetings,expense reimb 2,000$            1,000$           (1,000)$        
  Consultant fees & contingency 2,000$            2,000$           -$  
Sub-Total 4,000$            3,000$           (1,000)$        

CPM
Meeting, travel, psych testing 3,000$            3,000$           -$  
Meeting and other 500$  500$              -$  
Sub-Total 3,500$            3,500$           -$  
Meetings
  Council, committee, work grp mtgs 2,000$            1,000$           (1,000)$        
  Presbytery meetings 2,000$            1,000$           (1,000)$        
  GA Attendance (every 3 years) 3,500$            -$  (3,500)$        
Sub-Total 7,500$            2,000$           (5,500)$        

Presbytery
  Judicial business 1,000$            1,000$           -$  
  Legal expense - Stated Clerk 4,000$            4,000$           -$  
Sub-Total 5,000$            5,000$           -$  

Total Cash Expense 126,354$        116,696$       (9,658)$        

(1) Includes:
Salary 53,755$          55,817$         3% increase
Housing Allowance 15,000$          15,000$         
Board of Pensions 21,163$          -$  
Retirement Savings Program 403(B) -$  8,498$           
Healthcare Costs -$  14,163$         
Payroll Taxes @ 10% 6,876$            -$  
SECA Supplement @ 7.65% 5,260$            5,418$           

102,054$        98,896$         

The Presbytery of Denver
2019 Proposed Budget

Note:  The Stated Clerk did not participate in Board of Pensions and does not 
payroll taxes, so, 2018 budget figures were incorrect for total compensation.
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Building Management Expense Budget-2018 Budget-2019 Difference

Office Rent 30,000$  57,944$          27,944$      
Maintenance 1,000$  1,000$            -$  
Utilities 7,200$  6,000$            (1,200)$      
Other
  Moving Expense 15,000$  -$ (15,000)$    
  General replace/repair 5,000$  1,000$            (4,000)$      
  Lakewood Expenses 24,000$  32,000$          8,000$        
  Furnishings/equipment/supplies 15,000$  2,500$            (12,500)$    

Total Cash Expense 97,200$               100,444$        3,244$        

Depreciation - non-cash expense
  Providence Building 40,308$  40,308$          -$  
  Presbytery Office - F F & E 8,300$  5,621$            (2,679)$      
  Iglesia de Valverde Building 23,448$  23,448$          -$  

Total Depreciation 72,056$  69,377$          (2,679)$      

Total Expense 169,256$             169,821$        565$           

The Presbytery of Denver
2019 Proposed Budget

Note: 2019 Lakewood expenses include insurance premiums of $5,800.
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PERSONNEL REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

With the retirement of Rev. Tom Sheffield as Presbytery Pastor on November 30, 2017, the 
Council appointed an Interim Presbytery Pastor Nominating Committee consisting of the 
following members: 

TE Louise Westfall, Central Presbyterian Church, Moderator 
TE Joel Adams, NorthWest Denver Missional Community  
TE John Anderson, Trinity Presbyterian Church (Council Member) 
RE Wanda Beauman, Peoples Presbyterian Church  
TE Katie Robb Davis, Wellshire Presbyterian Church 
RE Dietmar Fritsch, Eagle River Presbyterian Church 
RE Lemuel Velasco, Divino Salvador Fellowship 
Non-Voting Personnel Committee Liaison: TE Bruce Spear, Elizabeth Presbyterian 
Church 

The Council also approved of contracting with Dr. Corey Schlosser-Hall, Executive Presbyter of 
the Northwest Coast, for consultation throughout the search process. 

The Presbytery was well served by this prayerful and hard-working team. We appreciate their 
perseverance in what turned out to be a longer assignment than originally anticipated. They 
recommended to Council the name of Rev. Dana Hughes as Transitional Presbytery Pastor with 
a start date of November 1, 2018. 

At their September 2, 2018 meeting, the Council of the Presbytery of Denver unanimously voted 
to extend the appended terms of service and position description to Rev. Hughes which she has 
accepted. The Council also introduced Rev. Hughes to the Denver Presbytery with the 
appended announcement describing “her deep, relational faith and commitment to follow Jesus; 
her compassion for people and desire to build community across human differences; her 
experience and articulate understanding of transitional ministry; and the warmth and humor 
evident in her conversation born of hope and a deep trust in God’s unconditional love and 
redemptive purposes.” (Louise Westfall) 

The Presbytery Staff has very ably carried the work of presbytery forward for an entire year while 
we were without a Presbytery Pastor. We owe a debt of gratitude to Rev. Amy Mendez who 
served as Temporary Head of Staff as well as Pastor for Church Development and Multi-Racial 
Ministries, to Stated Clerk Rev. Olivia Hudson Smith and to Communication and Administrative 
Manager, Beth Carlisle. They worked long hours and through many days off to not only fulfill 
their own responsibilities but to also fulfill most of of the Presbytery Pastor responsibilities in 
areas such as COM, CLP ministry team, CPM, Highlands Camp, Nominating Committee, 
Council work groups, ZMP, PZDP, visiting congregations regularly for preaching and other 
ministry, Synod of the Rocky Mountains, General Assembly, administering the Special Needs 
Fund, weekly emails and announcements, responding to the bereaved, and supporting work of 
the Pastoral Care Team. 
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PERSONNEL REPORT 
Tuesday, October 23, 2018 
Stated Assembly Meeting 

Pastoral Care of Presbytery Members was provided at the request of Council by Rev. Bill 
Calhoun as a first responder and by Rev. Bill Sanders and the Pastoral Care Team of COM. The 
Council appreciates very much this “behind-the-scenes” continuation of Tom’s ministry for the 
past 12 months. 

Motion: A 3% cost of living for all presbytery staff in 2019. The Council at their October 2, 2018 
meeting voted unanimously for a 3% cost of living increase for all presbytery staff in 2019. 
Rationale: The Bureau of Labor Statistics reported that both total compensation costs as well as 
consumer prices rose 2.9 percent over the year ending June 2018. The Social Security cost of 
living adjustment will be 2.8% in 2019. 

Respectfully submitted by, 

Bruce Spear 
Personnel Work Group of the Council of Denver Presbytery 
Christine Beitzel  
Bill Davis 
Jean Demmler  
Peter Hulac  
Karen Yarberry 
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Transitional Presbytery Pastor Position Description 

Lead the Presbytery of Denver during the transitional period in implementing the current Vision of the Presbytery of 

Denver as well as leading or actively participating in the process of re-evaluating and redefining this vision. 

1. Head of Staff

a. Supervise and coordinate administrative and programmatic staff of the presbytery to create a sense of

team, community and excellence in ministry.

b. Interface with the Stated Clerk about the essential work of the Presbytery. (The Stated Clerk reports to

the Presbytery through the Council.)

2. Moderate Council and facilitate/coordinate Work Groups

a. Moderate monthly meetings of Council, coordinating the docket with Stated Clerk and Work Group

moderators, and guiding the Council to implement the current Vision of the Presbytery of Denver

b. Resource the Work Groups of the Council either by attending their meetings personally or coordinating

with programmatic staff and the Stated Clerk to resource Work Groups.

3. Lead or Actively Participate in the work of the “Assessment and Affirmation of Our Context, Identity, and

Leadership Model” Committee. Participate in a Visioning Process (either leading or supporting) which includes

the development of a Visioning Team with a goal to chart a new course into God’s future for our presbytery

including:

a. Revise and/or rewrite “Design for Mission” created in 1998 and our current vision statement or create a

new Vision and Mission Statement which will guide the Denver Presbytery for the years to come.

b. Create a vision which will serve as the basis for the development of a Ministry Information Form for the

search for a new leader of our presbytery.

c. Establish the fundamental priorities for Presbytery’s next Strategic Funding Plan – providing direction on

Presbytery financial reserve levels and potential strategic investments.

4. Provide pastoral care and support for presbytery ministers and serve as contact for congregations with

questions, conflicts, and difficulties.

a. Get to know the minister members of the presbytery, help assimilate new ministers, respond to pastoral

needs of the ministers interfacing with the Pastoral Care team, and provide regular minister member

worship and fellowship opportunities (inviting Commissioned Lay Pastor and Certified Christian

Educators).

b. Visit congregations for worship, respond to the needs of congregations directing them to the proper

presbytery resources, and sustain a sense of the identity, vision, wellbeing and connectionalism of the

presbytery as a whole.

5. Resource and support the Committee on Ministry and Nominating Committee by attending their meetings and

being available to their moderators to provide information, counsel, and support within the bounds of pastoral

confidentiality.

6. Resource and support the work of the Committee of Preparation for Ministry, the Task Forces, Mission

Partnerships, and Covenant Communities either personally or by coordinating programmatic staff and the

Stated Clerk’s support and resourcing of these groups.

7. Resource and support the causes of Social Justice, Racial Reconciliation, Ethnic Diversity and Multi-Culturalism

(supporting the work of the Diversity Roundtable) within the Denver Presbytery and the communities it serves.

8. Participate actively as the Presbytery Leader in the vital and ongoing relationship of the Presbytery of Denver

with the Presbytery of Zimbabwe.

9. Attend meetings of the Synod of the Rocky Mountains and General Assembly and interpret their work and

decisions to the Presbytery.

10. Serve as liaison or coordinate programmatic staff to serve as liaison with Highlands Joint Committee.

Accountability: The Transitional Presbytery Pastor and Head of Staff is accountable to the Council with an annual 

performance and compensation review provided by the Council’s Personnel Committee. 
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TRANSITIONAL PRESBYTERY PASTOR TERMS OF SERVICE 

The following agreement between the Council of Denver Presbytery and the Rev. Dana Hughes is for 

the purpose of providing ministry as the Transitional Presbyter Pastor. 

BASIC RESPONSIBILITIES: Lead the Presbytery of Denver during the transitional period in implementing 
the current Vision of the Presbytery of Denver as well as leading or actively participating in the process 

of re-evaluating and redefining this vision. (Please see the attached position description.) 

TERM(S): The Rev. Dana Hughes is employed by the Council of the Denver Presbytery to serve as the 
Transitional Presbytery Pastor for a one-year term beginning November 1, 2018. This agreement may 
then be renewed with mutual consent for a second one-year term and, after the second one-year term, 

in mutually agreed one-year or shorter subsequent periods of time. This agreement may be revised with 
mutual consent each time it is renewed. 

ACCOUNTABILITY: The Transitional Presbytery Pastor and Head of Staff is accountable to the Council 
with an annual performance and compensation review provided by the Council's personnel committee. 

The Transitional Presbytery Pastor shall observe the guidelines of all applicable sections of the Presby

tery of Denver Employee Handbook. 

SEARCH AND CALL OF THE PASTOR: It is understood that the Transitional Presbytery Pastor shall not eli
gible to be called as the installed Presbytery Pastor (or any other title given the new leader of the presby

tery as a result of the visioning process) and further, that the presbytery through its elected search com
mittee, once it is formed, assumes complete responsibility for the search for and calling of a new leader 

of the presbytery. The Transitional Presbytery Pastor shall not recommend persons for consideration or 
make an evaluation of candidates. If the Transitional Presbytery Pastor is a reference on a PIF received by 
the search committee, there shall not be any feedback or evaluation given to the search committee by 

the Transitional Presbytery Pastor. 

TERMS OF SERVICE 

The Transitional Presbytery Pastor is to be employed on a full-time basis with Terms as follows: 

Effective Salary Including Housing $104,000 

The Transitional Presbytery Pastor will be eligible for the presbytery staff cost of living increase on 

01/01/2019. 

Board of Pension dues (Pension, MM, and D&D; 37% of Effective Salary) 

SECA Supplement (50% or 7.65% of Effective Salary) 

Reimbursed Expenses (vouchered) 

Pastoral/Professional Expenses (costs incurred in ministry/mileage/etc.) 

Continuing Education 

TOTAL PACKAGE: 

Moving and Relocation Expense not to exceed (vouchered) 

$38,480 

$7,956 

$5,000 
$2,500 

$157,436 

$15,000 

Study Leave of 2 weeks annually prorated quarterly. (may accumulate for three years to a maximum of 

six weeks) 
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Vacation of 4 weeks annually prorated quarterly. (non-accumulating) 

Up to Z weeks of service annually to the greater church. (non-accumulating) 

NOTICE OF TERMINATION 

The Transitional Presbytery Pastor with a 30-day notice may terminate this agreement. In this event, the 
Transitional Presbytery Pastor shall forfeit all claims for compensation beyond the 30 days, except as 
enumerated above. (Meaning accrued vacation time shall be paid.) The Council of the Presbytery of 

Denver with a 30-day notice may terminate this agreement and shall not be responsible for any com

pensation or benefits past the date of termination, except as enumerated above. (Meaning accrued va
cation time shall be paid.) 

APPROVALS 

q.�.\.c:j
Date 

Stated Clerk of the Denver Presbytery 

Moderator of the Denver Presbytery Date 
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OPENING DOORS . . . 
TRAVELING TOGETHER -

IN LOVE 

 

WHEN 
November 9-10, 2018 
Friday Registration begins at 4:00 pm 
Program wraps up at 3:00 pm Saturday 

WHERE 
Highlands Camp & Retreat 
Center 
Allenspark Colorado 

FEATURING • Rev. Jana Childers, PH.D., Dean 
of San Francisco  
Seminary, Vice  
President for Academic 
Affairs, Professor of  
Homiletics & Speech 
Communication. 

REGISTER: 
WWW.HIGHLANDSCAMP.ORG 

REGISTRATION 
$90—Lodging & Food 
$45—Day Rate, No 
Lodging 
Group discounts & 
scholarships available 

TOPICS INCLUDE: 
Agape as Unifier 

Holy Spirit to go    
between us & bind us 
together 

Practices we do in 
and beyond worship 
to be open to people 
with different points 
of view. 

Plus: Worship Wiki-
Why we do what we 
do in worship & what 
are some different 
ways to do it. 

BENEFITING
Pastors, Musicians, 
Educators, Leaders of
your congregation—
Elders, Deacons, & 
Others. Especially 
members of your 
Worship Committee 

Worship—how we 
practice it holds 
us together,  
unifies us, and 
challenges us to 
be open to the 
family of God. 



For most of us suicide is unfathomable. 
For many of the religious it is also a sin. 

For the psychologists it is a complex set of feelings and emotions. 
For the family left behind it is an unbearable grief. 
For everyone there is a feeling of helplessness. 

For all there is a quest for understanding and a need for healing. 

One thing we can we do is be part of the Second Wind Fund! 

www.thesecondwindfund.org

The Second Wind Fund provides  
FREE and CONFIDENTIAL COUNSELING 

for youth at risk of suicide.

More than 5000 young people have been referred to life-saving services through 
Second Wind Fund.  Ask your church to join Presbyterians for Second Wind Fund 
(PSWF) and even more youth can be helped. 

PSWF which includes Green Mountain, Montview, and Arvada Presbyterian 
Churches has already raised $5736 from the Walk/Run on September 15th.  Team 
Fundraising donations are still being accepted.   

Walk/Run fundraising will remain open until November 30th. 
Please donate on www.thesecondwindfund.org/events  
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