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 of The Presbytery of Denver 
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We believe that Scripture and our faith in Jesus Christ call us to standards of responsible conduct in all of life, 
including sexual behavior. Human sexuality is an integral part of who we are as persons.  However, it can become 
the basis for oppression, where trust relationships are breached and persons are abused. 
 
POLICY 
 It is the policy of the Presbytery of Denver that all members of Presbytery (ordained ministers), all persons 

on other rolls of Presbytery (commissioned lay pastors, commissioned church workers, certified Christian 

educators, inquirers and candidates), all employees of Presbytery (whether ordained to church office or not), and 

all who serve or function on behalf of the presbytery as volunteers, are to maintain at all times the integrity of 

ministerial, employment, professional and ecclesiastical relationships. Sexual misconduct is always a violation of 

such relationships and of the principles set forth in Scripture.  It is never permissible or acceptable. 

 

 It is the responsibility of the Presbytery of Denver to respond in a timely and competent manner with 

regard to any allegations of violation of its policy and procedures on sexual misconduct. It is the Presbytery’s 

desire and intent to provide an effective, caring, just and expeditious response to all persons and entities which 

may be affected by either an actual violation or alleged violation of professional ethics.  Reports of sexual 

misconduct should always be taken seriously, never disregarded and allowed to circulate without concern for the 

integrity and reputation of all parties, including the accuser, the alleged victim(s), the accused and the Church. 

Within the requirements of civil law, privacy of all persons will be respected and all communication kept 

confidential insofar as possible and appropriate. They should be dealt with confidentially insofar as possible and 

appropriate.  Attempts to obfuscate, dismiss, cover up and/or prevent filing of reports of alleged sexual misconduct 

shall, in and of themselves, be deemed a violation of this policy.  

 

 It is further the policy of the Presbytery of Denver that each of its member churches and entities operating 

within and/or under the authority of the Presbytery should adopt a policy for safeguarding its children against 

sexual abuse and inform its congregation of the policy. Copies of such policies should be kept on file with the 

Presbytery. 

 

PURPOSE 
 The purpose of this policy is  

• to make explicit the Presbytery’s opposition to any sexually abusive behavior and/or oppressive, 

degrading environments in employment and other Church relationships.  

• to safeguard, insofar as possible, the Church’s members, prospective members and visitors, 

children who participate in church programs, and staff from abuse through any form of sexual 

misconduct. 

• to provide appropriate and timely remedies and discipline in cases where this policy of sexual 

misconduct has been alleged or found to be factual. 

• to seek justice by assuring effectiveness of the church’s administrative, investigative and judicial 

process in determining truth, protecting the innocent, and dealing appropriately with those who 

victimize others. 

• to provide pastoral care and to promote healing of all persons and congregations who may be affected 

by sexual misconduct or an allegation thereof. 

 

APPLICATION 
 This policy and procedure of the Presbytery of Denver applies only to all continuing members of 

Presbytery, (all ordained ministers), all persons on other rolls of Presbytery (commissioned lay pastors, 

commissioned church workers, certified Christian educators, inquirers and candidates), all employees of 

Presbytery (whether ordained to church office or not), and all who function on behalf of the presbytery as 

volunteers. This policy does not apply to persons unless they are either members of Denver Presbytery, on 

the rolls of Denver Presbytery,  serve as employees of the Presbytery or fill recognized staff positions as 

volunteers. 



 

 

DEFINITIONS 

 In the case of church professionals, no personal sexual contact or conduct, either public or private, is 

permitted with anyone with whom the individual has a professional relationship. It is the responsibility of a church 

officer or worker to maintain appropriate sexual boundaries and limitations. 

 

 For the purpose of this policy, Sexual Misconduct may include, but not necessarily be limited to:  

 
1. Sexual conduct in relationship to any person when the conduct includes force, threat, coercion, 

intimidation or misuse of office or position [D-10.0401a(1)] 
      a. Misuse of trust, authority or power in a relationship to gain advantage over another in a 
 sexually abusive, exploitative or unjust manner. 

     b. Sexual malfeasance, defined as sexual conduct within a ministerial (e.g., pastor with a 
member of the congregation) or professional relationship (e.g., counselor with a client, presbytery 
staff with a committee member.)  Not meant to restrict church professionals from having mutual, 
social or marital relationships with each other, with spouses who are also church members or 
with members of other Presbyterian churches when not in a professional relationship. 
     c. Sexual conduct, including sexual advances, requests for sexual favors, or other verbal or 
physical conduct of a sexual nature by a person in authority in which submission to such conduct 
is made (either implicitly or explicitly) a term or condition of employment or church-relationship 
status.  
     d. Sexual advances, requests for sexual favors, or other verbal or physically sexual conduct 
that demeans, ridicules and/or insults a person because of the person’s sex, or creates an 
intimidating, hostile or offensive working or church-relationship environment; or any sexual 
behavior that continues after it has been made clear that the behavior is inappropriate or 
unwelcome. 

 
2. Any sexual contact or interaction between an adult and a child under the age of 18 (or an adult 18 

or older without mental capacity to consent) when the child is being exploited for sexual 
gratification, whether or not the conduct involves touching.  All such sexual behavior is always 
considered forced.  [D-10.0401a(2)]  Sexual gratification by an adult through the use of 
pornographic images of children is, for the purpose of this policy, considered child sexual abuse. 

 
 Note:  Sexual misconduct may occur between members of the opposite sex and/or members of the same sex. 

 
PREVENTIVE MEASURES 
 While no policy can prevent or eliminate sexual abuse from occurring within the Presbytery, there are 
measures that the Presbytery can take to reduce its likelihood.  
 

All those for whom this policy applies (see above) shall receive a copy of the policy and sign a written 
acknowledgment of receipt to be kept on file in the Presbytery office. No person shall be installed, commissioned 
or appointed to positions of pastoral leadership without having signed the policy acknowledgment statement. 

All ministers seeking membership within the Presbytery of Denver shall make available to the 

Committee on Ministry Part II “Sexual Misconduct Self Certification” of the Personal Information Form, or its 

equivalent form attached to this policy. 

Designated Presbytery staff shall conduct governing body reference checks on all final candidates for any 

position within the Presbytery. In exercising due diligence, the Presbytery, having secured appropriate releases.   

shall make other inquiries and background checks as may be reasonable and appropriate to assess the suitability of 

a candidate for service in or on behalf of the Presbytery. 

 Every applicant for employment (or volunteer filling a recognized staff position) in the Presbytery shall 

sign a statement regarding whether any civil, criminal or ecclesiastical complaint related to sexual misconduct has 

ever been sustained or is pending against the applicant; and whether the applicant has ever resigned or been 

terminated from a position for reasons related to sexual misconduct. 

The Presbytery shall exercise due diligence in conducting reference checks for all lay employee 

applicants.  In the unlikely event that the Presbytery would be directly responsible for any activity involving 

children or youth, criminal background checks shall be required for all persons covered by this policy who are 

directly engaged in the activity.  



 

The Presbytery shall, periodically, provide training on sexual misconduct for ministers, commissioned lay 

pastors, employees and volunteers.  Attendance shall be required of all ministers and others engaged in pastoral or 

other validated ministry who have been enrolled in the Presbytery since the last training workshop. 

The Presbytery shall encourage all those under its jurisdiction to observe practices that promote 

physical, emotional and spiritual health and wellbeing. 
 

 

REPORTING PROCEDURE 
 Reports of sexual misconduct may arise in a variety of ways. Because an individual church or the 
presbytery cannot control to whom an accuser of sexual misconduct will first speak, it is important that all church 
leaders and employees understand how reports of incidents are to be channeled to the proper persons. 
 
 All reports alleging sexual misconduct shall be directed to either the Stated Clerk or the moderator of the 
Committee on Ministry or both.  Anyone under the jurisdiction of the Presbytery who has a reasonable belief that a 
violation of the policy has occurred is required to make a report thereof to the Presbytery in a prompt and timely 
manner. In order that confidentiality be maintained and the procedures of the Presbytery not be compromised, 
anyone having a reasonable belief that a violation of this policy has occurred shall refrain from propagating rumor 
by additional reporting of hearsay, allegations or suspicions. 
 Should the person accused of alleged sexual misconduct not be under the jurisdiction of the Presbytery of 

Denver, the accuser shall be directed to the governing body having jurisdiction over the accused. 

 A report consisting of the names of the accused and accuser, together with a brief description of the 

alleged sexual misconduct along with any available supporting information shall be transmitted to the Stated Clerk 

in order to initiate the procedures described in this policy, in accordance with the Rules of Discipline, chapter D-

10.000 of the Book of Order, and in accordance with pertinent personnel policies for situations involving lay 

employees. Once the Stated Clerk receives the written report, disciplinary procedures must be initiated whether or 

not the Stated Clerk is personally persuaded of the truth of the allegations or has access to all the supporting 

evidence. 

 Upon receiving the written statement of an alleged offense, the Stated Clerk shall immediately notify the 

Presbytery Permanent Judicial Commission who will determine whether the accused shall be placed on paid 

administrative leave, in accordance with procedures described in D-10.0106. 

 When violation of a criminal statute is believed to have occurred or when otherwise required by civil law, 

a person having direct personal knowledge of such violation shall also make a report to appropriate governmental 

authorities.  In accordance with Colorado statutes, all mandated reporters of suspected or known child abuse or 

neglect shall comply with all civil reporting requirements. 

 The Stated Clerk shall inform the moderator of the Presbytery, the Committee on Ministry moderator and 

the Presbytery Pastor when disciplinary procedures pursuant to the Book of Order have been initiated.  (By rule, 

the Presbytery moderator in consultation with the Stated Clerk shall appoint an investigating committee under the 

provisions of the Rules of Discipline D-10.000.) In addition, the Stated Clerk or other knowledgeable persons shall 

notify insurance carriers. Notification, as required or appropriate, shall also be made to governmental authorities 

and employing or governing bodies.   

 

RESPONSE COORDINATION TEAM 
 The Committee on Ministry moderator, Presbytery Pastor and Presbytery moderator shall constitute the 

response coordination team.  It shall be the responsibility of this team to identify and coordinate appropriate ways 

to meet the needs that arise in the context of a sexual misconduct case. In addition, it shall make sure that all 

required or appropriate reporting is accomplished.  It shall not engage in any investigative activity. The Committee 

on Ministry, by nature of its constitutional responsibility to serve as pastor and counselor to the ministers of the 

presbytery and to facilitate the relationships between congregations, ministers and the presbytery (G-11.0501), 

shall ordinarily assume a significant role in addressing those needs.  However, the response coordination team may 

also identify additional sources of assistance and shall provide support and guidance to the Committee on Ministry 

as requested or required. 

 

RESPONSE PROCEDURES 

  In the pastoral care provided by the Committee on Ministry, there shall be no effort to determine the guilt 

or innocence of any parties, and the Committee shall work independently of any investigating committee.  The 

work of the committee shall be to supervise and manage ministries of care, oversight, interpretation and 



 

reconciliation.  It shall seek to provide care and support as may be needed for any session, congregation and/or 

individual which might be or has been affected by the alleged misconduct throughout the time of the investigating 

committee work and until final resolution through the judicial process is achieved. In working with the session and 

congregation, information shall always be provided on a need-to know basis.  The work of the committee shall 

seek to address issues of anger and denial, loss of trust, and other issues that typically accompany abuse 

allegations and to restore the congregation, insofar as possible, to wholeness and effective functioning. This 

restorative process may include such things as: 

• Recommending specialized interim or temporary pastor services. 

• Interpreting the Presbytery’s policy and procedure and judicial process as provided by the Rules of 

Discipline of the Book of Order. 

• Providing for conflict resolution, counseling or other specialized services and resources. 

 

      In responding to the accuser and/or alleged victim(s) and the accused, the Committee on Ministry or a 

special committee it may establish or other entities/persons identified by the response coordinating team may take 

the following actions: 

• Advise them of the processes and policies of the Presbytery of Denver  (sexual misconduct and   personnel 

policies) and the PC(USA) judicial process. 

• Advise them of where to seek therapeutic, legal and/or counseling and/or pastoral support. 

 

Within its absolute discretion, the Committee on Ministry, or a special committee it may establish, may 

take the following actions: 

• Provide for appropriate pastoral care (counseling, advocacy, etc.) for the accuser and/or the alleged victim 

and other related persons affected by the allegation of sexual misconduct, with the alleged victim’s 

consent. 

• Provide for appropriate pastoral care (counseling, advocacy, etc.) for the accused and other related persons 

affected by the allegation of sexual misconduct. 

 

In all cases where a report of sexual misconduct has been received and a disciplinary case initiated against 

a member of the Presbytery, the Committee on Ministry, in consultation with the parties to the alleged misconduct, 

and with the session in the case of the accused being in a pastoral position, may impose the following measures: 

• Immediately restrict pastoral activities of the accused, if mandated administrative leave has not been 

imposed by the Permanent Judicial Commission (D-10.0106) 

• Immediately impose supervision of the accused, prohibiting (and monitoring) certain activities such as 

stipulating no contact with the accuser and/or alleged victim.  

• In cases where it is deemed imperative, the Presbytery may proceed to dissolve the pastoral relationship 

under the provisions of G-11.0103o. 

 

When the accused is an employee of the Presbytery, the personnel committee, in consultation with the 

Presbytery Pastor and affected parties, may place the accused on temporary administrative leave.  All 

administrative leave resulting from the implementation of this policy ordinarily shall be considered without 

prejudice and shall continue until the judicial process has been completed. 

 

DISCIPLINARY PROCEDURES 
 In all cases of reported sexual misconduct of persons under the jurisdiction of the Presbytery of Denver, 

judicial process in accordance with the Rules of Discipline, chapter D-10.000 of the Book of Order will be 

implemented. In cases involving employees, the provisions of the personnel policy of the Presbytery will be 

followed.  For employees who are also continuing members of Presbytery, both personnel policy provisions and 

disciplinary process will apply. 

 

ROLE OF STAFF 
 The role of staff is to provide a channel for communication and to describe existing process. The role of 

the Stated Clerk is limited to receiving reports of allegations and serving as the interpreter / manager of judicial 

process.  The role of the Presbytery Pastor is to serve on the Response Coordinating Team, to provide counsel and 

management at the direction of the Committee on Ministry, and within the limitations of judicial process to 

provide pastoral care to the accused. 



 

 
POLICY ACKNOWLEDGMENT 

for 
“Policy and Procedure on Sexual Misconduct” 

 
 

 

TO: All Minister Members of Presbytery 
 All Others Persons on the Rolls of Presbytery 
 All Employees and Volunteers of Presbytery 
 
  

The Presbytery of Denver has adopted a “Policy and Procedure on Sexual Misconduct” 
which explicitly prohibits professional misconduct of a sexual nature.  This policy and procedure 
of the Presbytery of Denver applies to all continuing members of Presbytery, (all ordained 
ministers), all persons on other rolls of Presbytery (commissioned lay pastors, commissioned 
church workers, certified Christian educators, inquirers and candidates), all employees of 
Presbytery (whether ordained to church office or not), and all who serve in the work of, or 
function on behalf of, the presbytery as volunteers of the Presbytery.  

 
It is essential that all who are subject to the policy and its procedures read and 

understand the policy, acknowledge that they have done so, and formally consent to being 
bound by the Presbytery’s discipline in the matter. 

 
Please compete the form below and return to 

 
The Office of the Stated Clerk 

Presbytery of Denver 
1710 So. Grant St. 

Denver, Colorado 80210 
 
 
---------------------------------------------------- Detach and Return -------------------------------------------- 
 
_____ I have received a copy of the “Policy and Procedure on Sexual Misconduct” as adopted by the 

Presbytery of Denver in (October, 2006).  I have read it, I understand it.  I acknowledge that 
the policy and procedures apply to me and that I agree to conduct myself in accordance with 
them. 

 
______ I certify that no civil, criminal or ecclesiastical complaint has been sustained or is pending 

against me for sexual misconduct; and I have never resigned or been terminated from a 
position for reasons related to sexual misconduct. 

 
 _________   I am unable to make the above certification.  I offer, instead a description of the 

complaint, termination, or the outcome of the situation with explanatory comments.(attached) 
 
 

_________________________________  ___________________________________ 
Signature      Printed Name 
 
_________________     ___________________________ 
Date       Social Security Number 



 

 

EMPLOYEE REFERENCES AND RELEASE 
for 

The Presbytery of Denver 
 
 

Name:   ______________________________________________________________________ 
 
Address: _____________________________________________________________________ 
  Street        City   Zip 
 
Phone:  Home /  Cell (circle)   _________________________     
    
Email:  ___________________________________________ 
 
Have you ever been known by any other name?  ___________   If yes, please provide other name(s): 
 
________________________________________  __________________________________ 
 
Employment Record  (list current and previous employers) 
 
 Employed by: ______________________________________________________________ 

 Address:  ______________________________________________________________ 

   ______________________________________________________________ 

 Your Supervisor:_______________________________Title__________________________ 

 Dates of employment:   from_____________________  to ___________________________ 

 Reason for departure: ________________________________________________________ 

    ________________________________________________________ 

 

Employed by: ______________________________________________________________ 

 Address:  ______________________________________________________________ 

   ______________________________________________________________ 

 Your Supervisor:_______________________________Title__________________________ 

 Dates of employment:   from_____________________  to ___________________________ 

 Reason for departure: ________________________________________________________ 

    ________________________________________________________ 

 

Employed by: ______________________________________________________________ 

 Address:  ______________________________________________________________ 

   ______________________________________________________________ 

 Your Supervisor:_______________________________Title__________________________ 

 Dates of employment:   from_____________________  to ___________________________ 

 Reason for departure: ________________________________________________________ 

    ________________________________________________________ 



 

EMPLOYEE SELF-CERTIFICATION 
 
 
______ I certify that no civil, criminal or ecclesiastical complaint has been sustained or is pending  
against me for sexual misconduct; and I have never resigned or been terminated from a position for 
reasons related to sexual misconduct, nor disciplines for reasons related to sexual misconduct on my 
part. 
 
 If you are unable to make the above certification, you may instead provide a description of the 

complaint, termination, reason for the discipline or the outcome of the situation with 
explanatory comments in the space below. 

 
              
 
 

 

 

 

 

 

 

 

RELEASE 

The information contained in this statement is accurate to the best of my knowledge and may be verified 

by the employing entity.  I hereby authorize the Presbytery of Denver to make any and all contacts 

necessary to verify my prior employment history, and to inquire concerning any criminal records or any 

judicial proceedings involving me as a defendant.  By means of this release I also authorize any 

previous employer and any law enforcement agencies or judicial authorities to release all requested 

relevant information to the Presbytery fro Denver. 

 

I have read this release and understand fully that the information obtained from the employing entity 

may be used to deny me employment or any other type of position.  I also agree that I will hold harmless 

the employing entity or judicial authority from any and all claims, liabilities, and cause of action for the 

legitimate release or use of any information 

 

_______________________________________________             __________________ 

Signature        Date 

_______________________________________________             __________________ 

Witness        Date 

_______________________________________________             __________________ 

Witness        Date 


